
IN
D

IG
E

N
O

U
S

 E
N

G
A

G
E

M
E

N
T

 P
O

L
IC

Y
 

 

We respect the traditions and cultures of indigenous people and believe 
that effective management of indigenous participation is an integral com-
ponent to the success of our business.  

 

We are committed to: 

• work to establish positive relationships with local indigenous peo-
ple and communities that will deliver mutual benefits for all parties. 

• ensure that indigenous employment and business opportunities 
are considered wherever possible. 

 

To demonstrate our commitment, we have set the following objectives 
to: 

• provide a working environment that is culturally sensitive and sup-
portive of indigenous people.  

• consult with indigenous groups to improve the understanding of 
each other’s concerns and aspirations.  

• adhere to culturally appropriate protocols endorsed by indigenous 
people. 

• encourage our sub-contractors to adopt a proactive policy with re-
spect to the opportunities given to indigenous people in particular, 
to: 

- demonstrate a commitment to support indigenous enterprises 
where possible. 

- promote and encourage the engagement of indigenous people 
into their workforce  

 

We strive to ensure that indigenous employment and business opportu-
nities are considered wherever possible, such as entering into Commer-
cial Collaborative Agreements with indigenous groups and Traditional 
Owners and Elders of the land in which we work. 
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This Policy shall be reviewed at least once every 2 years and be 
communicated to all site personnel during the site induction 
process and posted in site offices and lunchrooms and be made 
available to relevant interested parties 


